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Abstract

The study aimed to identify the basic psychological needs of women who
are heads of households, with a focus on highlighting the positive impact of
psychosocial counseling and guidance in enhancing women’s empowerment
and supporting their adoption of a positive outlook on life. This was achieved
through a counseling plan that sought to develop the skills of counselees
in the areas of self-expression and independence, and improve methods of
social interaction. It also enabled women who are heads of households to
identify and enhance their personal strengths, and to identify and develop
their shortcomings.

The study sample consisted of (6) women who are heads of households,
working within the Women»>s Resource Center Project - (Kitchen Community)
at the Association for Development for Humanity and the Environment, and
who wished to participate and benefit from the counseling plan. These women
were among (20) women currently benefiting from the project in the Taamir
area of Saida, of Lebanese, Syrian, and Palestinian nationalities.

To achieve the study objectives, the Basic Psychological Needs Scale,
developed by La Guardia et al., was used.

Keywords: Psychosocial counseling and guidance, psychological
empowerment, psychological needs, women who are heads of
households.
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(1) Spreitzer Gretchen: psychological empowerment in the workplace: dimensions, measurement,
and validation. academy of management journal, issue 5, October 1995, p 1443.
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